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Secretary Watkins® “Tiger Team’
Energy department evaluation group
concludes activities here Nov. 17

The eavironment, safety and health
compliance assessment by a UL S, Depart-
ment of Energy “Tiger Team™ began st
the Portsmoutd plant on Oct. 23, i con-
cluded with a close-out session Mov, 17,

The teams work in support of DOE
Secretary James D, Watking” 10-point in-
ialive to strenethen safety, environmen-
! protection and waste management ac-
tivities al all DOL facilities.

The agsessment revealed no major pro-
blems thal required curtatling plant opera-
tions. It did recognize that environmaent,
safety and health programs ai the plant
were in g state of change.

The team identilicd a total of 190 {in-
dings, OFf these, 0 were in health and
safety arcas and 71
vironmenal area. There were 19 related
0 organization and management. An ac-
tion plan o address cach findings is being
prepared. Of the 190 findings, 58 will be
by March 31

Of the 71 environmenta! findings, hall
involved compliance issues, and 12 had not
been previously identified cither by the
plani or by external audits and appraisals.

were i the ene

correctad

In itg summary of environmental issues,
the Tiger Teaw acknowledged elforts in
addressing waste hundling and releases,
which demonsirate improvement as well as
an asserive position by mansgement i ad-
dressing compliance issues.

Awlal of 33 Geeupational, Safety and
Health Act {OSHA) violations were iden-
tilied and are included among the 100
Health and Safety issucs. In silualions
presenting an immediate health and safety
risk 10 personnel, conditions were either
ahated or curtailed until correcied. Of these
viclutions, 12 have been corrected.

Several plant employees were responsi-
bie for the *“"Noteworthy Practice™
tified by the Tiger Team. Through a pro-
gram ipitialed by waler reatment super-
visors, operators are encouraged (o obiam
State  certtheation. These efforts  had
previcusly been apphauded by the Chio Ei-
vironmentud Protection Agency (OEPA)
during anmual inspections of the plant in
1988 and 1989, Operators, under the in-
struction of Bob Childers, attended classes
on their owr time (four hours per week for

(Continued on Pacge )

iden-

Salary benefits changing April 1

Adter extensive review and evaluation of

the Energy Systems benelits program for
its overall competitiveness, cost and effec-
tiveness, a series of changes are being lm-
plemented o the program for salaried
entployees, Most become effective April ]
As explained ina letter sent recently w
salaried employvees from Energy Systems

President Clyde Hopkins, the main
guidelines used in developing specific

changes were a concern for external com-
petitiveness and e need w structure the
program o benefit a majority of employees

as well as o ensure cost effectiveness.

Because of the rapidly rising cost of

health care (Fnergy Systems™ cost for
employee health care has risen by more
thun 70 pereent over the last two liscal
vears), Lhe company’s review examined
providing  medical
equitable, vel siiil
allow employees and thelr families access

¢

new approaches (o
benehis that are more

to appropriate medical care {or any
situation.

A part of dus approach, de new pro-
arwn will include the intreduction of a
system ol cost sharing thai increases as
abiily {0 pay increase

one’s 25,
In addition, new benefits are being pro-

vided, along with smprovements  arnd
modificatons fo existing plans. A new

jong-term disability plan is being introduce-
ed, and improvements are being made o
the suvings progran, group Life insurance
plan, and reurement program.

Saluried employees are being invited
learn about the revised benefit prograns at
special information meetings at each site
Janvary und February., At the
meetings, cmplovees will view a presen-
fation  on program

during

FRCeIVE
materiaiy deseribing the changes in more
detail and have an opportunity o ask
guestions.

changes,

&

Emplovees learn hydraylics/pneumatics at JV

Cine af Pike Couny's greatest wssers s the Vern Riffe Joint Yocattonal School, ity personnel and eguipment.

Fhis faciliee cnd iy persossel pearby pariicidarlv bewefin Energy Sysienss. There are 18 emplovees attending

a hvdtrandicos ¢

ned pmerinaiies conrse theve, It begeon Dec, 12 and continues for 16 weeks through early Aprid,

Joecwenad of 63 howrs of instracion . accarding 1o Poa Walters, Foremean, Mahenanee Training. This is

the second tne Enevgy Svstems fusy wsed the JVS for praining.

covered refrigeration wid @y conditioning.

Superitdendent Dr. Larey Meredinh andd dre Aduli and Community

fnarracror i i Evans, af right.

(Phore cowrresy of Lasra Tucker,

The first conrse waght by J¥S personne!

The hydraulics wnd prewmuatics course way areanged tircugh

dducation Supervisor, Leon Beving, The

The Waverly Nevy-Warchmany,

Plant pollution prevention program
focuses on environmental awareness

Citizens ol today’s world have
ing concern for environmental effects and
the problem of disposing of hazardous and
non-hazardous wastes.

Fach of us must expand our knowledge

it Jrow-

of this problem, and be more
what we can do fo belp.

The Portsmouth plant s starting a Pollu-
{i0n Awareness  Program
(PPATP)Y w0 help employees become more
familiar with

Through this program, you will be in-

WANTED: Employee
airplane enthusiasts

Calling all fiying aces! IF you fiy the
friendly skics as a hoblby or have previous-

Prevention

ihese issues.

Ly [Tow and want 10 share o small aircraft
cxpericnce with your associates, please
coniact Yane Johnson, Pubbc Relatons, ex-
tenston 2863, ME 11183A, by Friday,
March 2. A special story will be dedicared
o all of you in the April edition of Exergy
Svstems ot Portsmouth.

aware ol

formed ahowt new concerns and how they
will affect you and your job.

In the coming months, the PPAP will be
adding several activilies, and your par-
ttcipation 1 this program 15 encouraged.
One activity will include an Environmen-
ial Awareness Week,

Questions concerning this program ¢an
be divected o Kerry Davis, Environmen-
sl Control, extension 2971,

Please participate and share your ideas
[or site environmentsl excellence through
the PPAP. (ther means are the Cost
Feduction 1 Program and the Waste
Minimization Achievement Award
Program.

PLANT PROGRAMS

DOE Order 5400, 1 reguires comprehen-
sive environmental management at afl g
plants, The DOE supports environmental
complizace by making it predominant in
the plant’s award lee.

The Environment, Safety and Health
Drivision is responsible for environmental
protection,  health, safety, wasie

“dea b

and
{Continued on Page 2)
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We did it] We reqched our United Way goal!

The F98% United Way goal for the Portsmouth plant was $70,000. At the elose of
the campoipn, fotuls indicated employee gifis and pledges amonnting to $68,621.53,
As of Becember 21, employee gifte and pledpes Jor the benefit of loval United Way
agencies fofel §70,332.83.

Sowe af the additionat pledges come from new employees. Seme are the ressldi af
cards outsianding af the close of the campaign I carly November,
Thanks to all owr additional “hemetown heroes!”’

Salary program analysis continues
as implementation expected March |

By John Rergent
Brivector, Compensation
Integration snd competitiveness with other corporations usre poals of Energy
Systems salary propram examinations,
Thi status of this two-
Fnergy Systems at Portsmouth.

year program was summarized o the August 1989 issue of

Ay you may recall, the completion of this program

witl have accomplished the jollowing objecty

& Euablish sionlar systems for adimmmstering base compensation for all employees
through Encrey Sysiems.

# Update all job descriptions, job specifications and job titles bused on the current dunies
andd responsibitities m individual positions.

o Fsablish cquity of relationships of Portsmouth positions and salaries with those in
other Energy Systems Ui"ggm‘]ii;ﬁinm

e Fotublish improved carcer ladders/promotional apportunitios where feasible,

Tt owas originally
TORY, that results would be implomented in Janvary, and that salary increase planning
1990 would be based on the revised salary structuse,

However, unexpected deliys were experienced due o a number of cvents, notably
the pressure of the DOE © Tiger Team™ on the premises for about five weeks (including
preparation and subsequend activities). Completion of the program is now expected by
about mid-February with implementation schedeled 1o begin on Masch 1.

expecied that this work would have been completed by December

Jor calendar

Salwry increase planning for calendar 1990 will be based on existing salary siruc-
tres 2l Portsmouth and is proceeding according 1o normal schedules and practices.

Wost of the obiectives of progeam integration have already been acconmplished. These
yatems and methodologies
planning and admunistesing saliry increases, updating of job
descriptions for mdividual posi
establishment of Supplemental Incentive Compensation Program, and definition and
enfargement of career/promoetonal ladders Tor apprapriate work specmities,

Group meetings with supervisors and employees on results of these activities and
revised salary structures will begin in early February.

include establishment of 5 for activities such as Perfosmance

Planning amnd Review,

wns, completion of job evaluations of all positions,

Times and dates will be announced.

Fnergy Systems” managoment recognizes the need for continuing studies of this type
Homasst insure milernal and external relevance ol
its cormrmitment 1o cach employee o provide equitable pay for the values of work in

his or ber position,

Csalary struchires, necessary o omeet

oy s
Tig
('{'.“um%laucd from Page 1)

12 weeksy, apphied for a State Operalors
License at personal cost, and traveled ©

Colwmbus o pass the exam.

The Tiger Team, in the Execalive Sany
mary of ity report, ihat Martin
Marieita Docrey Systems management,
baoth Parisimouth,
recopnize ad support the need for change
as outlined in Seoretary Watking” policies
and directives. The weam aoted that in-
as thie Long-Range Health

e

corporate and  at

siatvves such
and Safety Plan at the corporate level and
the Mode! Facility Program al Portsmouth

are steps 10 & More aggressive posture in
identifying root problems,

Pollution awarene
(Cominued from Page 1)

The plant’s

cinphasizes  reducing

mrinagement at Portsmouth,
basic philosophy
poltation af the source. Several programs
support s philosopiy.

Environmental Protection — The pland
has an exlensive monitoring and survey-
wig program that provides information on
{uir, around
soth and biology).
Belps ensure that the plant is taking ade-

all medin surface  waier,

WaleT, This progrm

guale meastres o protect the public,
cryroyees, and the enviromment from
by, The plant’s Remedial Action Fro-

gram identifies and wvestigaies sites that
ave the polential for release of hazardous
ot radivaciive contantnants 1o the environ-

Iewrly

Cires foni
donis Wasie

er Team report in are

febrove ) andd othery contingie s nstrer e DCAW and Labor Ingifne s
centrse o8 part of the comprehgisive pilor prograns involving 1200 howrly empliovees.

a4 libraries

Copies of the Tiger Tearn's dralt report,
“Uompliance Assessment of the Ports
smowth Gaseous Diffusion Plant,™ are

available for review ag the X710 Technical
and X-100 Fngineering lbraries, as well
County, Portsmouth, fackson,
Peebles snd Greenup Libraries

as Pike
Chillicothe, |

Donmelly acled
sl

Pland Manager Halph
that, as employess, cach of us
dedicate curselves 1o the objective of full
adherence and complionce with il foderal
and state health and safety
rules and regulation

envirenment,

S iw essential o the conlinued opera-

ton of this plant,” he said,

S program starts

meni. The mtent i 10 begin

measiures whicl are required.

Porig-

Management

Waste Management - The
mouth plani has o Wase
department wineh iy responsible lor a
wasle minimization strategy of

LI,

seproga-

materialy  substitution,  process

changes, mechamcal compression, volume

reduction and recycling.

F‘ﬂv%;‘z}g‘;mﬁ‘aézii Advisory (onunities
{EACY — The plant™s Envirenimenial Ad-
visory {,nmnmlcrc-_, consisiing of focal ex-
peris in g variely of arcas, addresses con-
son between the
p};sm and nearby communilies.

corny and acts as g Hais

Periodical-
bty it members conduet public mectings,

300 have completed bazardous materials course

CRadiological Fuczar-

e Sevnciry, alinost 200 hiorly conplovess and foremen have paciicipated in hls conrse. I0is designed to

frri Fectse cowereress of heatih andd sefery hacords witdh caapliasis on hazordang malerily.

flre vantrse pro-

snstex meximion bvolvemend and learning by asing learmer-contered, pariiciiory teaching methds. { develops

probfem-selving skills o felp prevent inesses and accidenis from ocourring.

corrective

Ay of
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Hiscal 1989 was a recovd yoar for the
Liraniam Materials Handhing Departiment,

lis personnel prepared an gven greater

manber of eylinders of enriched product
for shipment from the Portamouth ©
Diffusion Plant.

ARCOUN

The wl enrichment program beg
1964 1o supply fuel for operation of ¢
nuckenr power reactors arcund the workd,
Premand for this ol prodoct increasod
over the years as

vitian

DOWET TCRCIONS werg
cosirctod.

The Oak
was placed on standby in 1985, Al ol
corichment activity was then transterred o
the Portsmouwil faoility, Smee fiseal 1984
the filling of customes e?yiuzdm
creased from 1,062
fiscal 1989,

Ridge Gaseous Thffusion Plant

5 has in-

a record 1 EEZ4 for

There are 13 hourly operators who per-
form the work regoired an the X-344 Toll
Earichment Budlding., They operaie the
four steam-heated sutoclaves and compleie
ihe transfer of VPG product of up 1o 4.5
percent U-235 from 10-ion oylinders o

customer-owned 7 5-ton oylinders.

Autociaves ;‘)rm»’idc safely and monitor
ng conirel of the cybnder during the
ficating and transfer operation. The liguid
UIFS iy transferred to the customer eyib
and sanples are withdrawn for laboratory
ad  purity.  Othes

apslysis of  assay

S customer ovlinde
Kook MaePonoli,
Movvarard, Raldt Sirfcldand, €
Ddean Bussa, Jolir Slons, (first s
Howen, Dan Siephens. Johin Figlestafler,
Keo Acling Rick Solnson, PR Gullen,
suny, Charfie Sts, John Jenking,
Chandlter, Murk Veach, E V. Clarke, Pan Spr
Muaihevs, Trov Streale, Mo Potrer,
Aessey,
renej Bon Remy, Ji
Ruoelens, Perey A
Cilsrer Sendvhe, Donsee Chivisnnann, Karde Bley,
A righy gy B Tacken Jow Ui
Ciavie Copviey and Mark Kupp.
Mooy,

Greg Barch,

:.wmuglﬂ Steve

j'wu‘ Soriggs

¢ Swwlley, Lorven Humns,

{ .‘emh:' Bailey,

N

wier

thenr 1 8O0 costonser ovlinders of woll cavichsent prodiict cowd mare than
eurichiod prodict inclide thaseling)
Jim Chandler,
ule.
Y Charlene Harelr, Joff Conkdin, Bill
Javk Fughes,
Jesy Prankding
fxecend Foowt Braee £

D Dioviels

Jobe 8cCietan, Hab Civens,
Charles Valentine, Mark Conkel, Brad Benser, }m; Seipp, fhck

t':)rl.’z foster vnd ’U(/\ M,
tredl, fiee jcu'mm

Wiltis Heamilton, Digea Yeges, Carl S and j):u /wm’ Stettent.

awnelave operations inciude individuad
cvlinder sampling, assay blending, and
sample container damping,

The UFG product is shipped 0 reactor
fuel fabricators in the United  States
b Electiric, Westinghouse Eleotric,
Coambwsiion Engincering and Advanced
Muctear Fuelss and overseas (o Japan, Ger-
many, Korea, and Sweden.

The High Assay Swopling Arvea {HASA)
wias budt in 1986 and 1987, Sampling

{Goene

~

With oy
vironmettal, health and safety issues, one
of the best ways fo demonsirate compnce

i!i(‘f‘(ﬁ-i!&ii’ii’ concern for on-

with federal and staie veles and reealations

15 go Cbheyond complianee’ 0 Cexcelient
operation.”

Tlae X-344 Tolt Horichment Pacility has
been chosen o be g ™ facility " for
ail, demonstiating ex-

Srabiony.

snodel

the Portsmouth p
collence in op

Wetre
Tuand B

this
LBupervisor,

tooking Torward o
challenge, Y. Clarke,
Vhramum Materials §
CcRsLre

wospeoial task foant which will

Crnodel” status,

Greg
Jorry Juckson,

Murshell Fig-
Murk:
L Lave
Pdennis

cpphens, J'mh

fass,

Handling and head of

operations began on August 4, 1987,
Two anioclaves there, heaied by elec-

friciiy, provide safety during the heating
and sampling of five-ipch, eight-inch or
12-inch cylinders of high assay UF6.

i

High assay product s used as reactor

fuel in United States naval ships and
subsmarines.

Each HASA autoclave can bhold
cyliders. A compuler conirol
moniiors the emperature and pr

sy siem

R
e
B

Systems s selecting model

facHities ut cach sie 1 serve as experimer-
al stations, Al these Jocation
pany can iy oul various ideas such as new

ades also will

5, the cony-

approsches 1o training . Uy

include s thorough review and rovision of

operating procedures and physical changes
o enhance butdmg appearance and make
#ornore functional.

Peogle will expericnce more Jully what
is reguired to meet the expeclations of te
uranigrm enrichment enterprise.

Cpe
fuciliny inchode hopid UFS sam
UG transtor,

fions within the wll enrichment
iphing, Lguid

ard packazing and shipping.

threo

essure of

Suilding to be over

cach oylinder as well as all awtoclave
conditions.

Major operations 1n the [acility include
composite saimpling for laboratory analysis
1o determine assay and purity, ndividual
cylinder samphing, assay blending and
sample cortainer damping.

Five hourly employees perform the
sampling and warchouse activities at this
facilily. Sampling operations increased by

more than 10 percenl in fiscal 1989,

and above compliance

Al toll enrichment shipments {or the U,
5. granium ennchment enterprise onginale
{from this Taciity.

Due o the nature of the facilitys opera-
tion, u large number of people visit the wll
curiching arca each vear, Clarke said one
of the project proposals is a reception and
orientation aren [or visitors and the addi-
tion of 4 protective pre-fubricaled bubble.

Clarke stressed thaf in today’s uraniyum
markel, iUs important we give the public
a better upderstanding of our operations
and convinee them that the enrichmend
business is serious aboul compliance.

SWhat we do in this facility is impor-
tni, und we like o have people visit our
facility because we're proud of it,”” Clarke
saidd.

The Portsmonth plant has never nussed
@ shipment daie moall s years of opera-
tion. Buring 89, records were sel by
cmployees in thig Tacility 1o the transfery-
ing and high assay sampling areas.

Letirees

DECEMERR
Schooleralt, Waverly,
(13-G25), more

Eugene (.
Forentay,  Maintenance
than 22 yeurs.

JANUARY

Joseph W Carver, Portsinoutly, Super-
visor, Payroll (I3-477), almost 35 years.

Arthur B. Denny, Waverly, Laborer
(E3-025), almost 22 years,

Witliamy T, Durbin, Piketon, Cascade
Coordinator (D-817), almost 36 years.

Charles R, Xeen, Waverly, Processor
Trainer (3-802), almost 36 years.
Juck L. Muason, Piketon, UHilities

Foreman (D-832), abmost 11 years.

Emory A Smith, Portsmouth, Scientist,
Principal (13-522), more than 30 years.

FEBRUARY

Robert . Childers, Waverly, General
Foreman, Utilines (D-8323, more than 36
Veurs,

Prorothy M. Kalfs, Portsmouth, Accoun-
ting Clerk 1 (I-223), abmost 35 years.
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Fanuury 1990

Family

PATRICK
Lawrel P;li]'ick i;sw*mcr of  Than
(03634 and
fiamed ‘n,{uztlz (}i ficial ui hg. \uzi b_‘y
Ohie Stwe’s Depurtment of Inframural

Sports,

WHIETT

Tony Whit, brother of Debbie Detillion

(83-521), tied the highest cecorded throoe
game serles W the Porismouth Men's

Howling Association on Dee. 5. Tony tied

games of 290-225.270 [or a wial

hituaries

Farnest Cox, Dec.
ok MeGee (D630

Sabing B Hansen, 66, Pikeion, Dec.
P55 Wile of Merlyn L. Hanson, retiree.

Dewey Barr, 93, Parkersbure, Dec.
Grandfather of Melody Channell (D]

2

amd Terry Bare {(-511) and father of
Dewey Harr, relir
‘és(md@ Marie Gessells, Chillicothe,

Dee. 28, Wile of Dick Gessells, Graphics
Section, Telecommunications and Office
Services.

Richard L., Dever,
Dever was a Quality €
the Ume of his retirement in June

Portsmouth, [Dee. 29
sontrol Inspector at
1978,

Progressions & Promotions

Philtip .. Nickel, from Production Pro-
cess Operator {3-810) o Industrial Rela-
tons Stall 1 (D-023).

Betty L. Bihf, Secretacy T{1-812)
v Administrative Specialist (D621,

Barbara b Crusan, from Clerk
(3912 1w Console Operaior
{13910,

Ferry {3 Nickel,
Assistant 11 o
{514y

Witliam R Fout, from Health Physicist
1o Health Physicist 1T (D-102),

Jurmes M. Hawk, fron Health Phvsicist
I o Heahth P02

Anthony K. Covan, om fastrumen
Mechame PO (D-712) 1w Maimenance
Technologisi, St (-701)

Samuel M. MeGraw, from Safety Code
bspector 11w Technologist,
Privision, Stalf (D-5510.

Fari R, Proseh, from Clerk 1w Ac-
counting Clerk T (5-937),

Angele F, Litten, from Clerk 1IN
{0-904) 1o Accounting Clerk 1 (D478,

Kobert &1, Liééem {rony (HHP
fant (]) 102y 1o Admimstrafive Aide T
(13-4

) ismhﬁéh k. Hutchison,
to Clerk 11 {912y,

Ruthie €2, Haydon, from Scoreta ry 111
(3-820) 1o Sccretary 1V (ID-108).

[Toum

Security

from  Technical

Assistang [

Technical

Pliysicis

Technical

AsLsis-

from Clerk T

Hobert K. Hennnrd, from Laborer
(D-727) 10 Safvty Code Inspector
{551,

10, Father-in-law of

Waller Lyon, M3,
Systems as Medical Direcror at the Port-
smouih Diffusion Plant, He
reports w Kenh Stalnaker, Manager, ¥n-
foty & Health

Lyon comes (¢ Energy Systems from
Procior & Gamble in Cincmnatl, where he
acerued more than 22 yvears of eaperience

has joined Energy

Gaseouy

Faster Miner vironmment, Sa rvision.

i vecupational medicine.

A native of Scioto County,
gradusled from Minford High School in
1948, He served in the Ul 8. Alr Foree
from 1948 (o 1932, Modical
Laboratory.

Lyon way

A% Sergeant,

Days Messer Lyon was graduated from The Ohio
State University in 1956 with a haahciu!
of sclence depree and with his b,

1961 from The Ohio Stte Universiny Co]—

Lyon also received a

romotio

Bobert 1. Bays has been promoted to
Poreman, Area (D-8H. He
reports o Kenaeth M. Tomko. Supervisor,

LR (Ray) tdotling has been promoted
o Muistenance Coordinator (3701, He
reporiy o William . Mg,
Maintenunce Division.

Fony L. Profitt has been promoted
Foreman, Mamtenance (13-702
o Ray Mullins, Muntenance Coordinator,

Keaneth H. Williy
Maintcnanee
bulling,

“n

lege of Medicine.
master of science degree in occupational

Process = . ,
e Fhe Ohio Stte University

medicine from
i 1965,

| (T
Medical

Ohio State
Alnerican

member of the

Associalion,  the
Laermmon,

boHe reports

has been promuoted
(0-7123. He
Mamtenance

o TForeman,

Decernber £}
Blevins,

ey [P . g
reports o Kay Ri‘:g(?i’ I,

(13-830).
Bremse S,

A i Boiler Operator
Coardimador.

Ferry L. Baster has been promoted (o
Foreman, Mainterance (12752, He reports
w Ruay Funkell, General Foreman,

Wiltiaon M. Walters has been proysoted
(0-810). He
SUPCTVIsOr.

Jones, Buyer | (-37]

December 18
Bryan A Jones, Chemical Operator-n-
Traming (3-8
Elisuherh K. (s;ii)ul
tunt [ {13-516).

o Foremarn., Process Area

reports Lo Charles Slaier,
Honuld O Miney has been promoted w

Foreman. Area (D-8I, He

reports o Charles Slater, Supervisor, Jares W Duicher, Micrographics Pro-
Benneth 1. Messer has been promoted duction Clerk (D-452),

Muintenance (137263, He Jonoa L. Curnwite, Clerk 1434103,

Cieviern] John A Farmev, Clerk Truinee (D-701).

Jodv L. Carter, Clerk 8 (D-551).

Fechnical Assiy-

Process

0 Foreman,

reports 1o Thomas  Lowe,

Foreman.

Lyon comes from Proctor
to be Portsmouth medical director

SERVIC

James R Armstrong. Donald B, Chaney. Lawsence F. Greathouse, | Pudley O Nichols
and James P Spriges reach the 35-year milesione in February.

Frank R Conkel and Kenneth B, Petrey began work at the plunt 25 yeurs ago,

Gary I, Carr, James [, Cooper, }imju I Davis, William R, Greer, Raymond
Horsley, Gary K. Jones, Michael J. Lallow, Glenn . Lioht, Michael 1.. Moecker,
Laverence H. Montgomery, Jo Ann U'( conor, Donald B Perry, Myron O, Ruth, David

AL Shister and Vernon W Speakiman celebrate 13 vears ol service.

Fhere are 33 employecs reaching the 10-year milestone in February. They are Ban-

dy 13 Ballengee, Charles W, Bearhs, Michael B, Beliord, Judy AL Bobo, Mark T
Boggs. Howard ¥ Boldman, fohnnic B, Brewer, Bret B, Collier, Ronaid 5. Cooper,

Larry 120 Cotion, Paul G, Draniel,

Deultion, Timothy 3. Gannon,

Crabtree, Mina L. Dadosky, Noah l<. Pramon A,
Dale L. Gilletre, Steven C. Hacker, Jolm ¥ Hobcn--
Famey R, K\‘.)Li‘;f Muollens. Mark E. Mulling, Gary 1. Mullet, Harold
i3 I\ o, Clarence B Pyles Jro, Nomaa L. Roe, Larey 3. Smith, Ferry 130 Speaknan,
Caary 1. Stabler, Mag 3\ A Sullivan, Bdsel L Tatman, Robert C. Tleman, Sandor Tollas
Saiuel M. Yerardi,

Robert No Roseoguist began work at the plant five vears ago.

sack, Paul 1.

Jround &

& Gamble
]

Acadenmy of Gecupational Medicing, the
American bdustrinl Hygione Association,
and  the Western Ghiue Oceapational
Medicine Association.

He and hus wile, Shirley.
children. They continue 1 live |
natl while planning a move to the plans

have three
i i

area.

Lyon

Junuary 2
Kenneth P Brooks, Supervisor, Quali-
ty Assurance (1-552).
Toby T. Knox, Engineer 1 (13-5313,
Gary W, Snvder, Scientst 11 (D103,
Malinda 1. {m wh and  David O
Bdelmann, Co-Op (D-024),
Sanuary ¥
Charles M. Fanoin Jr., Assistant Boier
Operator (1-832)
Jake 8. Stockham and Bobby L, Tripp,
instrument Mechanic 17C (7123
Janunry %

feia J. Meesach and Shelly B,
MoClurg, THHP Surveyor 1 (D-10723,

Sharon K. Brown, Drafier T {D-6123.

Cathy I, Holbrook, Technical Assistan

(-5,
L Paulette MeDowell,  Ma ry L.
Stewart, Mark 1. Parker, Tabitha L. Con-

kel and Richard 5. Enauff, Technical

Agsistani 1 (D-512y
Jerry L. Copley, Techmical Assistant 4
(5217

January 16

Terry 1. Boddy, Technical Assistam 11
(13-510.

Linda .
(13521

Hrian AL
(511

scoit. Software Engineer

MoCulloagh, Scienist 1

ew Arrivals
Son, Kris Aduwn, born January 2, 1o
Garvy (13478 and Wendy Wiseman,
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Viees, fonr i

s, Lk

aied Gossere were guarded Nosoralile wenifon, Absear whes the phoio was icbien but alses ro

wmention were Dave Shepherd and Bob Molov.

oy ndicate that the
American populace 15 94 pereent illiterate
20-vear

in the scicnces, the message of 4

program st burng brightly.

Admost 63 000 studenis in arca sehools
have enjoved 520 scivnee demonsinations
ayver this period through the olforts of a
special team of Porlsmounth Gaseous Dif-
fusion Plam employees and their dedica-

ton W communily service,

Participants of the plant’s Science
Premuensiration and Special Activitios wam
wore recopmized by Ralph G Donacily,

plant mans
HeR

Praring the 1988-89 school year, the pro-

e, af a special luncheon Jan

grant supported 22 science shows involy-

e almost 3,500 students, There were also

27 emplovees who served ag judges Tor

thrtasggh e effori of tie Seieace Qemonstration aind Speciul Aviivivies Pro-

graay reand. Teant inembers preseated 22 demonsivaiions ar M loeal seliools.

o provided

nesmibers i

v arnistie aecemplishinens. Seated are
Heartdey, Busth, Shivtey Baies and Rodiey Gossenn, Bates . Mingis, i Hardev will veceive

ned K30 Suviyes Bondy for winsiing firsi second and sivd pluce, respeciively

o JORRHO okl o, sedeaee coese alive foafamost 3T area stadeni

welgoy for zefenee fairs af local | disieict anid staie
year inclided (searedy Avt Cardenas, Melody Chaa-

Fivkd Scor and Potly Mikgus, Sundoeg are Don

il Woodnan

vintg anorabie

scienee fairs at the local, district and state

fevels,

A special achievement this year includ-
cd the continuous scienee demonstrations
provided 1o enmployess and family
members during he plant’s first Family
Tour Pays. People supporing this fuie
s ai Armstrong, Art Cardenas,
Fohn Dikeman, Jolm Hobensuck, Roger

Jackson and Marly Kelley.

fof w

Pruring hus presentation, Donnelly said.,
Muarictta
crployees symbelize excellent participa-

Mt Energy  Systems

son within our communites by increasing
the interest in science curriculum develop-
mend for school-age childeen,

Program participants recosnized at the
awards ceremonies with certificaies were
Alex Alasis, Phit Anderson, Jim Arm-

Bates, Mingus and Hartley take honors

Winners of the 1ifih Portsmontl plang
employee photo contest are Shirley €.
Bates, (st place; Polly AL Mingus, second
pliece; and Card Hartley Jro, third place.

Respectively, they witl veceive $100,
$75 and $50 Savings Bonds,

Fraployees receiving honorable meniion
were Rodney Gossett, Vicki Scott, David
Shepherd, Robert Don
Woedrum.

MeCoy  and
Bales 15 g Reproduction  Operator,
Telecommunications und Office Services.
Mingus ix o Clerk £ Qualily Assurance
and Control. Hartley is a Power Operaior
FC, Power Operations.

Representatives from thres area arts
councils served as judges for the conlest,

One was Dennds Stewart, Curator of
Education, Southern Ohic Muscurm and

strong, Keith Banks, Art Cardenas, Ruth
Charles, Melody  Channctl,  Bonadean
Davis. Paul Davis, Gene Deacon, John
Dikeman, Doug Fogel, Sandy Fout, Bob-
by Fubr, John Gedeon. Johsn Hobensack,
Roger Jackson, lane Johnson, Marty
Kelley, Tin Muatchet, Debbie Perez,
David Richier, Bonnie Rumble, George
Shocmker, BEd Stmpson, Tony Sturgeon,
Dr. bohn Taphorn I, Todee Uphan, Ran-
dy Waugh and Ron Wawro.,

Because of the i
wo received for scicnce demonsirations

als niumber of requests

and science Tar Judging, the program is

linted o the immediate four-county area.
However, all reguests are evaluated and
met whenever possible.

The contents ol an appreciation leger
were shared with program participants,

Credeon, Dave Riclaer, Jotae Taphorn, Tim Soachen, Fd Sivpson, dim A
stecaa, Hobbee Frele, Moty Kellev, Slex Alaesis, Tonv Snopean, Roger Jackson,
dotw Hobeusadl and Keitfe Banks. Nor pictared are Phil Auderson, Ruth Charfes,
Bonacdean Davis, Pond Davis, Gese Deacen, Jolin Dikenenr, Dong Fogel, George
Shoemdier, John Tapharn, Jodie Uplan, Randy Wianggh and Ron Wawrs,

Cubtural Center, an agency alhlisted wilh
the Portsmouth Area Arls Council.

Anclher wis Denmis Deane, ants nstrac
tor, Ohio University-Chillicothe, of the
scioto Valley Arts Council, which includes
Hoss, Pickaway and Pike counhes,

The third was Don Mathews, Jackson,
vetired Columbus Dispatch reporter and
photographer who represented  the
Southern Hills Arts Council, which serves
Jackson and surrounding counties.

Pubilic Relations had received more than
Y entries from plant employees.

The primary objectives ol the plants
photography contests are o recognize the
photographic tilents of employees and 0
enhance e appearance of lobbies, con-
FOOIMS other areas with

ference and

enlargements of winning and other entries.

r

“Thouel we as educators do all we can
0 keep our students interested in all phases
of vur curricudum, o program such as the
one presented wday by people who are se-
tually working in the field, will carry a
great deal of mfluence on our stwdents, and
hopelully  spark wdded  enthusiasm for
scienee moschool

“This program provides an escellent op-
portunity (o demonsteale Martin Marietta’s
involvement,” nofed

public service

Donnelly.

The luncheon program concluded with
FWO demonsirations by lohn
the technival

SCICTICE
Hobensack, prOgTAm’s
coordinator.

Personnel from four divisions now par-
ticipate i the program. ¥ vou're not
alrcady a member of this program but are
merested in participating, please contact
Yohn Hobeasack, extension 5770, or Jane
Johnson, extension 2863,

Engrgy Svsiems at Porismouih

BIARTIN MARIETTA ENERGY SYSTEMS, (NG
A subsiciary of Martin Marictta Corporation
Acting ender
1.8, Departmest of Energy
Eontract BOE-ACHS-THOR0000
Published Monthly in the Inferest of Employees of the
HARTIN MARIEYTA ENERBY SYSTEMS, WC.
PORTSMOUTH shg
An Eguzd Dpportunity Employer

PUBLIC RELATIONS

K-108 Building, M/S 1118-A
P 0. Box G2

Filietan, Ohio 45661

Fim L. Maichell ... Editer

EENTORIAL STRFF

Jane Johasoen Cathy B Willianms

Telephose ... (614) 8972863
U5 GOVERNMENT PRINTING CFFICE T48-078/Ne. D0D0S
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Young
Young takes post
as Hurtt retires

AL Thomas Young became a director of
the Martin Marietta Corporation and 1ts
President and Chief Operating Otficer of-
fective Jan. 1 upon the previously an-
asounced retirernent of Caleb B, Hurit,

The board of directers elected Young
during s meeting of Dec. 7, 1989,

Hlurtl, who will conlinue as a member
of he hoard of directors, retired Dee. 31
after 33 years with the corporation.

Young had been appointed Exccutive
Vice President of the corporation Aug. 14
i anticipation of Hurii's retivement.

]

Document office

Martin Marietta has established an Of-
{ice of Document Interpretation 1o provide
crmployees with guidelines and advice on
the propriety of obtaining or seeking ap-
parently
information.

“We have established this office as a
central clearing house for eraployees who

unauthorized  government

may have concerns of questions about the
propricly, not only ol actively secking such
material but of reviewing in any manner
a particular piece of information or docu-
ment,”" said Frank H. Menaker, Vice
President and General Counsel.

“Martin Marieita’s Code of Eihies and
Stundards ol Conduct s quite clear regar-
ding unuuthorized government informa-
tion, " Menaker continyed.

“But it isntalways obvious whether a
purticular ilesm of information falls within
these guidelines. For example, legends
such as "For Governmend Use Only” or
‘Not For Release To Contractors” might
eive the mmpression that a docwment so
nwrked should never be in the possession
of a coniractor, This 18 aol necessarily
true,”” he said.

“Fhe Qice of Docament Interprelation
Is irtended o provide owr employees with
auldance as o the legality or propricty of
eblaining any such information.”

Herbers B Smetheram has been ap-
pointed o head the
Smetheram, whose 29-year Navy career
inciuded work with the Navy™s budget
planning and processes, aiso 1s head of the
Blectropies & Missiles Group’s Market

new  office.

U. S, Savings Bonds purchasers are on
the receiving end ol o Ligle 2ifl from Un-

cle Sam in the form of special educational
henefits that come with new Serics EE
bonds issued in 1990,

Bonds purchased after Jan. 1, 1990,
when they are redeemed for educational
tuition and fees, are exempt from lederal
income taxes. The ruling applies to Series
LE denominations from 550 10 $10.000,
5001 Is possibie 10 make the decision o
apply savings bond income w0 educational
costs when the time and the
benelils can be used {or educating one’s

COmMes,

dependent children ur oneself

Some Tairly obvious restrictions apply,
inciuding requirements that the institelion
university  or qualified
technical school: that the bonds be redecm-
ed 10 the yeur in which the fees ure paid;

be a college,

and thal the Tunds pot be used for room and
Broard or ot living expenses or clothing.
The bonds must be issued 1o individuals
who e at feast 24 vears old and may not
list o child as owner.

Some ncome restrictions alse are ap-
plicd tw those ehigible to participate.
Benefils decrease for jeint axpayers whose
combined adjusted gross income exceeds

¢
establis

Data Cender @ Orlando, Florida, In this
position, he has been dealing with govern-
ment agencies which disseminate budget
and other data to the defense tndustry. In
by five years with Marlin Maneté, he adso
has been involved in strategic planaing.

Employees wilh questions here at Poit-
stouth should contact Fechnical Review,
extension 2310, before contacting the
Orlande office,

Smetheram may be reached at (407)
356-5222. His maling address s MP
0457, Flectronics & Wissiles Group, PO
Box 355837, Orlando. Flonda 32855,

Shares repurchased

Martin Marietta Corporation’s board of

directors has authorized repurchase of up
(0 3.5 midlion of s common shares at
market prices.

The authorization includes the repur-
chase of ong miliion shares from Mariin
Muarietta Corporation’s Master Retirement
Trust, and also includes authorization 1o
establish, at a future dale, one or more
add-lot repurchase programs under which
up to one million shares may  be
repurchased,

After completion ol the contemplated
purchuse [rom the Corporation’s Master
Retirement Trust, the Trust will retain
ownership of one mitlion shares of Mar-
tin Marictta common stock.

Martin Marietta Corporation had ap-
proximately 52 midhon shares of conmmon
stock outstanding as of Dec. 7, 1989, the
date of the authorization amouneainent,

S

$60,000 and for single wxpayers whose
adjusted gross income exceads $40.000.
After 1990, these income lunits will be ad-
gusted for mfation.

The stardard limilation per calendar year
on the smount of bonds thal one can pur-
chase is $30,000 Jface value or $15,000
purchase price for an individual (560,000
and $30,000 for husband and wife co-
owners). There s, however, no lusil o the
amount of bonds that can be accumudated
for cducational expenses over tme as long
as the annual purchase lnitations are not
exceeded,

Sull undecided are redemplion pro-
cedures Tor holders ol qualified bonds and
procedures {or excluding interest meome
o the income tax form. Sucl matters will
be decided “on a tmely basis,” IRS oi-
ficiuls have sawd.

Bond holders will not receive the ax

break by exchanging pre-1990 bonds for

new bonds i 1990 without paying the tax
on the redeemed bonds.

Karl Bapp of the Enerpy Systems Gifice
of the Treasuwrer said the tax bieak is the
best news in recent years Tor UL 50 Save
mgs Bonds holders, We expect Lo see a
fot of participation in the payroll savings
plan as 2 resull of this new advantape o
saving through the U, S Savings Bond
program,”” he said.

Ay withdrawals for educabion pertain 1o
the Energy Svstems Savings Plan bond
fund. Bill Falls from the UL 5. Bureau of
Public Debt in Washington, O bas rol-
cd that i an cmployee withdraws funds
from the bond trust, the withdrawal muost
first come 1 the form of individually
issued bonds. Those bonds could then be
cashed and the proceeds used within the
framework of the educational benelis pro-
gram but their use would sOll ave io be
supported by the evidence that will be re-
quired lor proof of use under the cduca-
tion benelit program.

The tuture

.5, SAVINGS BONDS

THE GREAT ARAERICAN HNVESTMEINT

tax- i

However, if cash s directly withdrawn
from the savings plan bond lund, 31 would

aot quakify Tor the tax exclusion under the
cducational progran:.

Fimployvees who have questions abouot the
educational benelit program for U, 5. Sav-
ings Bonds should contact the Payroll
Drepartient for more information ar {0
enroell in the payroll savings plan.

Because the IRS has not defined the
speciies of the program with respect w
providing prood that the funds will go Tor
education and has not clarilied procedures
for redecming the bonds Tor educutional
purposes, employees should contact the
Payroll Departinent or a financial institu-
Gon betore sttempling o redecin ther
bonds under the new program.

The 19U Savingys Bonds campaign at the
Portsmouth Guseous Diltusion Plant will
be conducted in April or May.

Cost Reduction Honor Roll

The following employees submiiled o
Cost Redoction " dea which was ac-
cepled tor implementation under program
guidelines.

Fason Adking .o oo £3-726
3-741
210

Steve Akers

Judy Arn -

Doug Asaetto o000 0000 3321
Herbert Blazees o000 00 L. 726
Georne Bays .o B-814
Rich Cormany ... ... ... ... 3003
Muark Conkel ..o 0 L 138272
Suzanne Cornwell © o000 0000 3-476
fow Deck Lo -521
fris ¥dxon _ oL i-3355
Ben Fenlon o000 D3-475
Darcel Gentey oo .. =374
Jehu Gross oo oo o0 0L L. D-Ti4
Carol L0000 o 814
Lavern Jones ..o L D-726
Fames Kidder .00 0 D446
Fobhn Kyle. .00 o oo o000 D613
Roby Litien ... .. -102
Bob Martin ... ... . . 3535
Bob Marasek ... o o 726
Cheistine MoeCrary o000 D-475
Sta Mell oo 321
Mike Milam. oo oo L D823
Terry Moore. ... L D021
Kathy MNelson. oo o 0000 [-335
Steve Newman. ... ... ... 3003
Pon Rhodes ..o 0 D321
Pan Robersen oo o L. 3-474
Guordon Sanders ... 13-720)
Gary Thomons .00 00 0. 5104
Keo Tomko oo o o 0 DB
Dan Towne ... ... .. 13534
Cindy Vicars ... ... .. 814
Don Walters .. 0 . 13-726
Fames Wilburn. ..o 37726
Cathy Willams ..o 0 0L -022
Sue Wilthams o000 L [3-324
O Woltord o0 L 3713
Hob Winepar ..o o o L 0814
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Martie Marietta contributes to community cenfer

Plene Maneger Balple Donnelfy and Meereen Codcgan, executive divecior of the T Street Conpanniny Center

i Porispwouth, seere siorosnded e e certer s U Praise Singers T just bejore thelr perforniance Jan, 19

stiphe S FUEY oty oty prosrainm

curing the S0 Meastin faether Eing commemoration. Marna Marieiir receny donated 51200 @ the conter
Thee grift will beaaed for conier progranis aied services witich

sopbtvsived sl educational and culirid needs af vortn, odufts and seniors,

story of personal achievement

it is to

{Editur’s Mote: As part of Martin
Muarietta’s Yalues Implementstion Plag,
achievement posters are af various locs-
tions throughout the site. Also avallable
at these  locations insphrat lonesd
miessuges such g8 the story that fellows,)

[ 44

In the carly 1800s, Rebeces Lukens and
fier hushand ook over g syoall waler-driven
fron mill that made nails next oo the Bran-
dywine Creek of rural Pennevivania,

They had big plans 0 build up their
small business, but belore their expansion

phans could get underway, Rebevea™s hus-
e of 31 with
four young children and o RO on the way.

band died, leaving her at the

She could have sold her interest inihe
mll and merely played the expected role
of housewile, Bul due partly (0 a promise
shoed made W ber dying hushand, and m
spite of severe financial strain, she ook
over management of the ronworks herself,
She bud made up ber wind that thelr dream
was achiovable, and that I W is w be, i
isoup wome!

Rebecva laukens was equal w the
challenge in overy v, She
throtgh with the expansion plans, enlarg-

W citryed

ing the mill and the product line w include
plate iron. She provided the ron ball and
boer plates {for the Navys fiest iron ship
in 1825, Muany of the Mississippi river-
boats came o redy on Lukens” ironwork

ior their boders.

>, it is up to me!

For thivty years she duunsdessly manag-
ed the business, surviving o severe
eeononic depression, developing her cons-
pany into onc of the nation’s major iron-
works of that era, and doing all this i what
was then g man s world with a2 man’s kind
of business. In 19835, Lukens Steel became
a Fortune 300 compuny, built by a cando-
tradition lunded down fromy its remarkable
carly leader, in whose honer it is named.

I our organtzation, we o are oflen fag-
ed  with And in
challenges e opportunities for cach of us
1 achieve snd growprovided we, like

challengpes. those

Rebecea Lukens, each make upr otir minds

that I s 0 be, iU is up o mel

o

SAVINGS

Those 1ssued before January 1, 1950

no longer continue to earn interest

The e
Treasurer reminds UL 50 Savings Borud

holders that the bonds do nol continue
carn miterest forever.

Sertes IDoand FE bonds issued belore
Movember 30, 19635, will draw inferest for
A years from the date ol issue. Bonds
issucd after December 1, 1965, will draw
interest for 30 vears frans the date of 1ssue,
Thus, bonds issued on or before January
1. 1950, no longer earn inter
bonds should be redeemed or
over” o tax-delerred Senes HH bonds.

For bonds issued iy 1949, the nterest
carncd miust be reperted vn the 1989 lax
venirn, whether or not the bonds were ac-
tually redeemed or surrendered in 1989,

5. These

Trolied

undess the bonds are traded Tor Series HH

Bonds. Income tax would have 0 be
reported on any cash difference between
the redemption vadue of te Series B bonds
and the purchase value on any Serics HH

honds.

Tuxpuayers are advised that if tse option
to cash the bonds s exercised, tes on the
inlerest carned are to be paid in the cur-
rent tx year as though it were all carned
i3 that year, unless the taxpayer has chosen
the option of paying taxes on accrued in-
terest during the life of the bond. If the
Bonds are rolled vver o Series HH bonds,
the interest on the originad bonds (Series
Eor EE) can be delerred for up 1o 20 years
ar until the Seres HH bond s redeemed.,

Holders of Scries HH bonds receive in-
terest payments semjannually. Tases will
he due in the year in which the interest s
paid. Such interest payments are taxed for
that year.

i~or bonds that have matured {ihose over
40 years old) but have nol been redeemed
oy rolled over, the TRS has said that tax
will be due on the ierest carned and muslt
be paid even though the bond has not been
cushed.

ore Than Piggy Can Bear

By the vear
2006, the
cost of a
four-year
collepe
educarion
could be
nearly
5148000
way
Bovand the
capaciry o most people’s plagy
bank! Face that staggering, statistic
now by starting vour child’s eduea-
tion fund with LLS. Savings Bonds.
Bonds pay competitive interest raies
and are cxempt from state and local

mcome txes. The Federal income ax
labality on bond camings can be
deferred and, for some familics, may be
completely eliminated when the pro-
ceeds are used for qualified educarion
capenses. Ask about dhe new Fducation
Bond Program that applics 1o bonds
purchased after Janoary 1, 1990*.

*Spectic requirenients on bond registra
von, parchase, use wnd mcome fovels apply.

Local center’s ‘Praise Singers’
perform drama to honor Br. King

The Praise Singers front the Téith Streer Conmunity
Cenier performed the drama ™ Don 't Ler Our Wouwnd -
ed Brather Die ay part of the Dr. Martin Luther King
Ddav commenorarion e plant cafereria Jave 19
Rev. Todd Gray, former pasior of New Hope Bapiist
Cleerel and presently o stadent at the Unden Theology
Serninary in Richmiend, Virginic, sunmiarized King s
doctring coul works for more than 90 plant employees
el minagers. Serving on the prograon comndiioe
were Salfy Cumingham, BiE Lvnch, Sudy Tirner,
Clancey Valentine, Curiis Chapuneanr ard Augie Kin
ey, deanette Langford and Keith Lewis were the pro-

g coordinedtors.
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Tour rate steady throughowt school vear

e iof severad local schiool growps whicl have toured the plunt rocently was stndens from Mrs, Emfer's
Ui grade class ed dasper Elemenary, Their tonr rowe dun, 20 consisied of o drive-throwgh of the X343

Feed and Feed Vaporizution Faciliny aod stops af the plans contral ficilioe, she enersency operationy cenler

aned Hie fire deparient. Emplovees assisting wish the wor included Dave Knine!, Dong Buelde, Tim M-
chett, dotue Delabur, Larry Meldowell, Cathy Williams, Jorry Moore, Richt Cortemy aned fane Johason,

Cold and Ty remedies not children’s treats

Fach year tens of thousands ol children
under age 6 mistake flu and cough
remedies for treats and sufier an overdose.

The American Association of Poison
Control Centers reports that the overdoses
suppressanty lead (o
hallucinations,  seizures coma.
Decongestant overdoses can raise blood

<ian
and

ol cough

pressure dangerously.

A dangerous overdose s three 1o four
times the recommended daily dose aken
at one tme.

Parents wha notice  didated  pupils,
anusuad hyperactivity or drowsiness should
imnediately call 911 or the poison control
center.

Advice given ranges from observing the
child further Lo giving syrup ol ipecac 1o
mduce vomiting. More serious cases may
roguire hospital visis o gel seizures under
conlrol or have the stomach pumped.

OF course, the Toremost precaution is
keeping these medicines it a locked cabinet
out of the reach of children.

possible

We're minimizing the number
of building Radiological Areas
by relocating operations where

It yvou have an idea on how this
may be further accomplished,
please call Bill Landrum, the
Portsmouth Plant Contamina-
tion Controf Program manager.

EEO terminology complex

cultivate a

Feditor’s Note: During the post 15 years,
we have seen the appearance of o new
fangnage. Thiv iv the languoge of Foual
Employment Opportunivy (FBEC), With
the advent of Executive Order 1246 and
Tirle VI of the 1964 Civil Bighis Act, new
fering were developed By onr federal
courts and by the repulatory agencies
cregled to enforce the statutes. The
Jellowing is provided so thai you can bet-
fer understand this language,

Adverse Impact is a term used by courts
and federal agencies {o desceribe the un-
favorable cffect an employment practice
WO,
whether it be tormg, lransfer, training,

may  have on minorities  or
profnotion, terminalion or any other per-
sonnel procedure. As a rule of thumb,
federal ugencies usaally find adverse im-
pact when the ratio for minorities or
wornen is less than 80 percent of the ratio
for whites or males, in which case the
ciployer must justly  the difference.
Adverse impact can be the basis for
diserimimation  findings,

whether or pot the discrimination s

milentional,

Affirmative Action (AA) requires an
employer 1o tike positive steps 10 correct
low represeatution of minorities  and
women, particularty in the betier jobs. This
imvolves special efforts o recruit, hire,
tralne and promote. Affirmative Action
goes beyond nondiscrimination, sinee it is
specifically intended 1o correct the efiects
of past discrimination. It is required from
alf employers with government contracts
of al least S50.000 and at least 50
cmployees, even if they have been never
been accased of discrimination. Tite VI
does not require Affirmative Action, but
the Equal Employment Opportunity Com-
mussion can ask a federal court w order an

Roundball contest
beginning March 5

The 1990 Basketball Tournament begins
Monday, March 5. The double-climination
tournament will be played in the Good
Shepherd Manor gyimnasiuny,

Participation is limited 1o employees and
spouses (one spouse per teamy. There is
00 cosL o participate. Winaers will be in-
vited 1o ihe Recagnition Banguet,

Captaing must submit rostess by Feb. 16
10 Jobn Gedeon. M/S 131 Individual
players will be placed on teams, space
permitling.

For additional information, contact Ge-
deon (2457, Tim Whill (2480) or Sweve
Wamsley (3780).

ederal courts an

regardless of

S

employer 10 take such action il has
violited the law.

Applicant Flow Date are slatisiics about
the people who apply for certain jobs in
an orgamzaton. Apphcant Flow Data are
usciul AfTirmative Aclion tools. Statistics
should include the date and cach apph-
cant’s name, and ethnic or racial
group. Gther information must include the
sowrce of the apphcation, the positon for

SCX

which the person applied, ife depariment
and manager o which the applicant was
referred,  and the dispositon of  the
application.

Tournament dates
set for bowling

The schodule has been set for the 1990
plant bowling tournaments by Tournameni
Director Bl Johnson.

The Women's Teamn Event has been
scheduled Tor 12:30 pom ard 3:00 pon,
Feb, 3 al Welss Recreation, Waverly.

The Men™ Team Event will be at 11:00
ann, BOO pom.oand 5:00 pone Feb, 10,
also at Weiss Recreation.

The Women's Singles & Doubles will
beat 100 and 4:00 o, Feb. 17 at TriCiy
Lanes, Jackson.

The Men's Singles & Doubles will be
conducted Feb. 24 also at Trility Lanes.
Tumes will be announced.

The Company Championship will be
March 10 at Sunset Lanes, Porismouth.
Men will bowl at 10:00 a.m. Women will
bowl sl 1:00 poan,
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